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[bookmark: _Hlk197350176]Key Messages for the OECD Working Party on Employment
April 2026
Item 1. Adoption of the draft agenda
No planned intervention
Item 2. Approval of Summary Record of the 56th Meeting
No planned intervention
Item 3. Oral Report by the Secretariat: Other projects
No planned intervention
Item 4. OECD Employment Outlook 2025, Draft Chapter 1: Recent labour market developments
[Speaker] Emma Brierley, Policy Manager, Business at OECD 
· See written comments.
Item 5. OECD Employment Outlook 2025, Draft Chapter 2: Geographic disparities in labour market outcomes and the distribution of household incomes
[Speaker] Emma Brierley, Policy Manager, Business at OECD 
· See written comments.
Item 6. OECD Employment Outlook 2025, Draft Chapter 3: Places versus People - The Impact of Structural Change on Local Labour Markets
[Speaker] TBC
· [bookmark: _Hlk211420246]See written comments.
Item 7. OECD Employment Outlook 2025, Draft Chapter 4: Skills at Work: New Evidence on Returns to Skills and Training
[Speaker] TBC
· See written comments.
Item 8. OECD Employment Outlook 2025, Draft Chapter 5: Non-compete and related clauses: hoarding talent, holding back growth? 
[Speaker] TBC
· See written comments.
Item 9. OECD Employment Outlook 2025, Draft Chapter 6: Recent trends in employment protection legislation: tackling dualism by standardising and strengthening regulations
· See written comments.
Item 10. Subjects for Future Issues of the Employment Outlook 
[Speaker] TBC
· Regarding the other possible topics for future editions, in general we would encourage the OECD to steer away from focusing on just one single topic per year, as the labor market is evolving with many dynamic pieces. 
· We echo the support in the room for the OECD to return to the topic of AI, and continue to assess its impact on enhancing productivity and growth. So we welcome the proposed focus for next year’s edition.
· Regarding the proposal to focus on Artificial Intelligence, Digitalisation and Productivity in 2027, we welcome the OECD’s continued cross-Committee work on AI and potential for enhancing productivity and growth.  
· We particularly welcome the proposed chapter on AI and the skills imperative. 
· We think there could be additional focus on how to support workforce transitions, and that this should not only be addressed in the context of a chapter on the automotive sector, which we think is too specific. There needs to be a broader consideration of the role of labour market policies and how governments can play a supportive role in this regard. 
· We also think there could be additional focus on SMEs
· Regarding the proposed 2028 theme, “Towards Better Labour Market Efficiency”, we welcome the focus; in particular on how to improve labour reallocation. We would caution the OECD against framing this research in the context of global value chains; these are fundamentally national matters. 
· In particular, we think the proposed chapter on AI and employability is very interesting, and could even be relevant for consideration as part of the 2027 edition.
· With regards to the proposed chapter on “Working and Yet Poor”, we do wonder if the OECD has already done work on this and if it would need to be the focus of a full EO chapter.
· Finally, we are supportive of the OECD focusing more on ALMP and PES in preventing unemployment and supporting job-to-job transitions, and on breaking inactivity. These have been proposed as a topic for 2029 and beyond, but maybe it could be addressed earlier.
Item 11. OECD Longevity Readiness Tool
· Thank you for this timely initiative, which is especially relevant as a follow-up to the 2025 edition of the OECD Employment Outlook examines the challenges that population ageing.
· We welcome the OECD’s efforts with this tool to promote employer practices that build more age-inclusive workplaces. 
· In the OECD’s future work, we would be pleased to see how employers’ efforts could be complemented by policy changes at the structural/government level. 
· We look forward to the launch on May 11th, and to being involved in the future promotion of this tool vis a vis employers.
Item 12. Skill taxonomies as the backbone of skills ecosystems
· 
Item 13. Other Business 
No planned intervention
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