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The following are guiding points for Business at OECD delegate spoken interventions for the Skills Summit sessions. We encourage you to highlight concrete example(s) of business engagement/action relevant to the sessions, within the time allotted. 
· For each session, Business at OECD Delegates must indicate through the electronic system provided at the table, that they wish to make an intervention.  
· Please note that Business at OECD and TUAC, will be invited to speak only after all delegations have made their interventions.  
· Interventions should not exceed 2 minutes in length.

Monday,  27 April
13:30 - 16:00
Tour-de-table on key skills policy development
Business at OECD speaker: Mr. Fatih Kemal Ebiçlioğlu, Vice President, TUSIAD (2 minute intervention) 

The following background points are for reference to the intervention. 
· Since 2024 as AI technologies, increasingly shape every sector – as such AI and data literacy are emerging as foundational skills. 

· In light of this development, Business at OECD (BIAC) recently delivered a report, which highlights how businesses are responding to this need by investing in continuous workforce development. 

· The report highlights a number of use cases illustrating how training needs to range from foundational digital literacy and responsible AI use to advanced, industry-specific applications. 

· Across sectors, companies are launching various initiatives, both independently and collaboratively, between businesses, educational institutions and public agencies. These can take the forms of:

· Online courses focused on core AI concepts and practical use cases;
· Workshops and learning fairs to promote ethical and responsible AI use;
· Certification programmes tailored to the needs of employees, students, job seekers and professionals in specific sectors.

· From a business standpoint, the investment in AI training serves multiple goals: improving productivity, ensuring workforce relevance and addressing the ethical and practical dimensions of AI adoption. However, realizing the full potential of these efforts requires systemic support.

· As digitalization continues across sectors, both public and private, AI and data literacy, together with the development of relevant competencies such as critical thinking and creativity, should be embedded throughout the education continuum — starting from primary school and extending through secondary, vocational and higher education.

· In parallel, vocational training and university programmes must equip learners with job-ready, sector-specific AI competencies that align with labour market needs.

· Likewise teachers must not only be equipped with the necessary competencies to manage new technologies, but we must engage teachers in the development and deployment of AI tools in education systems.   
Looking ahead in the digital transformation, lifelong learning opportunities must be accessible and affordable for all including providing access to digital tools, infrastructure and instruction, supported by continued and strengthened partnership with business.

Tuesday, 28 April  
10:30 - 12:00
Session 1: Rethinking Formal Education – Recalibrating Strategies for a Lifetime of Opportunities
Business at OECD speaker: Bettina Schaller, Chair, Business at OECD Committee on Employment and Social Policy 
OECD guiding questions: 
· How can curricula across all levels of formal education (pre-school, school, vocational and higher education) be reformed to equip young people with a strong foundation of skills, including those aligned with labour market needs? 
· How can the teaching profession be made more attractive, and how can teachers be better prepared to implement modern curricula, apply effective pedagogy and integrate AI tools into their practice?
· How can countries optimise educational investments to manage costs, make effective use of infrastructure, and improve learning outcomes in the context of declining student enrolment?
· How can cross-country cooperation be improved to foster the development of innovative education models?

Business at OECD Points (2 minute intervention) : 
Key messages: 
Formal education must be adapted to respond to rapidly changing environment 
· From a business perspective, formal education should prioritize employability, adaptability, and skills relevance. 

· Education systems must put a stronger emphasis on STEM and digital skills and integrate AI literacy as a cross-cutting competency. 

· But they must also foster transversal skills such as critical thinking, creativity, collaboration, and integrity, which are particularly important in the digital age. 

· Curricula need to be regularly updated, in close cooperation with employers, to adapt to evolving skill demands and provide a solid basis for lifelong learning. 
Strengthen connections between education and the world of work
· From a business viewpoint, education is most effective when it is closely connected to practice. 

· Work‑based learning, apprenticeships, and internships should be core components of formal education at all levels. 

· Qualifications should be modular and stackable, allowing people to move more easily between education and employment over their careers. 

· Stronger partnerships between schools, universities, training providers, and companies should be encouraged to ensure education keeps pace with changing skill demands.

· Governments should support structured partnerships between schools, universities, training providers, and employers.

We need to invest in teachers 
· Teachers’ skills must be continuously updated, including through closer links with business to address a growing gap between what is being taught and workplace reality. 

· Teachers benefit from exposure to industry, including opportunities for short placements, joint projects with companies, and continuous professional development in digital and emerging skills.
 
· Strengthening educators’ practical understanding of labor‑market change is beneficial for the credibility, and impact of formal education.



Tuesday, 28 April 
13:30 - 15:00
Session 2: Harnessing Adults’ Skills – Empowering Workers Across Generations
Business at OECD speaker: Hanni Rosenbaum, Executive Director, Business at OECD 
OECD guiding questions 
Discussion questions could include: 
· How can education and training programmes, including vocational and higher education, be made more flexible and accessible for busy adults balancing work, caregiving and other responsibilities?
· How can the costs of adult learning be shared effectively between governments, employers and individuals to ensure affordability, particularly for learners and smaller enterprises?
· What role can career guidance services and skills needs intelligence play in encouraging greater adult participation in education and training, including older workers?
· How can governments and employers support older workers to remain meaningfully employed and active, including as contributors to intergenerational learning and knowledge transfer?

Business at OECD Points (2 minute intervention) : 
For companies across sectors, finding people with the right skills and the right attitude can be a major challenge as skills shortages are both quantitative and qualitative. In this context, focusing primarily on initial education is no longer sufficient. We therefore appreciate that the Skills Summit focuses on harnessing adult skills, which is central for companies as well as overall competitiveness. In this context, let me make 5 points:
· First, lifelong learning must be treated as a shared responsibility.
From a business perspective, lifelong learning is indispensable in a digital and transforming economy—but it can only succeed if responsibility is shared between government, employers, and individuals. Companies invest heavily in training, employees must take ownership of their employability, and public policy should support both. 

· Second, government support systems should also incentivize training while working, and not only focus on retraining after job loss. Training support should be simple, predictable, and demand driven, and avoid administrative complexity that discourages employer participation.

· Third, it is essential that training is directly relevant to labor market needs. For businesses, adult learning must deliver job ready skills — including digital, technical, and transversal. Employers therefore need to be closely involved in designing lifelong learning programs. Investment should prioritize learning that strengthens productivity, adaptability, and employability.

· Fourth, adult learning must be compatible with working lives.
Businesses can embed learning directly into jobs through modular training, digital tools, and partnerships with education providers. But this requires flexibility. Learning needs to be compatible with work, offered in short and modular formats, and recognized through portable credentials. One‑size‑fits‑all obligations detached from company realities risk undermining competitiveness. 

· Fifth, career guidance must be lifelong. In fast‑changing labor markets, career guidance cannot stop after initial education. Workers need continuous information on how jobs are evolving and how their skills can transfer across roles and sectors. Businesses can support this through transparent career pathways and mentoring, but guidance works best when aligned with public services — ensuring it is credible, consistent, and accessible throughout a career.
Finally, keeping older workers active should be considered a growth strategy. Supporting longer, sustainable careers should be seen as a strategic investment in skills, resilience, and growth.


Tuesday, 28 April 
15:30 - 17:00
Session 3: Tapping Into Hidden Talent – Leveraging the Potential of Overlooked Groups
Business at OECD speaker:  Mr. Özgür Burak Akkol, President, TISK 
OECD guiding questions: 
· How can educational gaps and disadvantages be reduced, for example between boys and girls, for students with low-educated or foreign-born parents, or for other disadvantaged groups?
· How can policy makers more effectively prevent and address youth NEET, including with the help of technology?
· How can policy makers reduce employment gaps among older workers, women and migrants, and reduce the share of informal employment, to better harness the skills of under-utilised groups?

Business at OECD Points (2 minute intervention) : 
General points
· In our most recent economic survey Business at OECD members identified labour market participation and inclusion as a major concern, reflecting the need for more targeted measures to support workforce participation and sustain long-term growth as a key condition to foster stronger economic growth and productivity. 

· In this context, labour market and skills policies should be effectively linked to mobilise all available workforce potential, including to better align education and training with evolving labor market demands.  

Important considerations in this context include: 
· Ensure access to quality education from the start for all groups 

· A solid start in school focused on strengthening basic skills of all children including those from vulnerable groups, including effective language promotion, the handling of numbers, addressing relational and motor skills is critical to fostering curiosity and a mindset for pursuing lifelong learning. 

· Reduce administrative obstacles to ensure higher labor market participation and easier transition between jobs. 

· Provide older workers with incentives to work longer;
· Provided targeted career guidance for youth and access to work based learning including internship and apprenticeships;
· Reduce administrative burdens to labor mobility, including for migrants;
· Advance frameworks that support international portability of qualifications. 
· Advance active labor market polices, including tax and benefit systems that incentivize work, and reduce informality. 

· Ensure lifelong learning opportunities are accessible and affordable for all. 

· Governments and institutions, including business should work together to ensure underserved populations and regions have access to lifelong learning opportunities, which includes providing access to digital tools, infrastructure and instruction.  

OECD is an important institution to provide a comprehensive evidence base and dialogue including the social partners, in support of polices that positively support labor market participation in light of evolving business models, technology trends and related skills needs. 
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